Understanding our people as an orgavisation

what is going on in their collective heads?

MACHIVES

RRmns

Pocgneae
S¥srents

Fovx »
Taars FormA-nun)

Oeanuan

PSYcthie PRuyN

WSTRUMENTY O/~
ooy

ARCHITEON R &

Organisation metaphors Morgan 2006
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Shaping culture Taylor 2005
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Cultural focuses Taylor 2005
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Cultural archetypes
Trompenaars & Hampden-Turner 2012
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Levels of organisational culture
Trompenaars & Hampden-Turner 2012



